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2025 BOARD OF DIRECTORS & RESEARCH
MANAGEMENT COMMITTEE RECRUITMENT

About Braiding Knowledges Canada (BKC)

Braiding Knowledges Canada (BKC) is a not-for-profit corporation established in 2019
continuing the ground-breaking work of the Canadian Mountain Network (CMN) (2019-
2024) while broadening its impact beyond mountain landscapes in Canada. The corporation
is supported by a five-year grant from the Government of Canada’s Strategic Science Fund
Program (2024-2029).

BKC is dedicated to Reconciliation through Research, focusing on understanding and monitoring
environmental change to inform conservation, restoration, and adaptation strategies. This is all in pursuit of
our shared goal, enhancing the well-being of our environment and its people.

BKC is committed to cultivating trusting, authentic and reciprocal relationships, while promoting inclusive,
decolonizing practices through place-based, community-driven environmental research. This commitment
enables us to deliver and mobilize more relevant, representative research, essential for advancing
Reconciliation through Research, training the next generations of leaders, and informing federal policy and
practice in Canada.

Learn More

e Braiding Knowledges Canada Website

e BKC's Strategic Plan 2024-2029

The Role

Braiding Knowledges Canada is seeking new Directors to join their Board of Directors and/
or Board Committees. As the Organization’s ultimate decision-making body, the Board of
Directors ensures the success of the organization by directing its affairs for the benefit of

‘ its Members and ensuring legal and regulatory compliance. Members of BKC's Board are
ambassadors for BKC and must have a passion and commitment to BKC's mission, vision
and goals, and strategic direction. As BKC continues to grow, we are looking for exceptional
leaders to join our Board.
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WITH FUNDING FROM Canada


https://braidingknowledgescanada.ca/en/
https://www.canadianmountainnetwork.ca/
https://braidingknowledgescanada.ca/en/bkcs-funding-announcement/
https://braidingknowledgescanada.ca/en/bkcs-funding-announcement/
https://braidingknowledgescanada.ca/en/
https://drive.google.com/file/d/13wsl9FQfOXbJomnkPxViCfdCEOgtpWh0/view

The BKC Board of Directors is currently composed of 16 members from a diverse range of backgrounds and
experiences, from community and government leaders, Indigenous organizations, public service, not-for-
profit, post-secondary, and business leaders and founders. The BKC Board is committed to having a majority
(50%+) Indigenous (First Nations, Metis, Inuit) representation, with representation from Indigenous Nations
and communities from across Canada.

Committees of the Board include:
e The Governance Committee—inclusive of BKC Board Members;
e The Finance, Audit and Risk Committee (FARC)—inclusive of BKC Board Members;

e The Research Management Committee (RMC)—inclusive of both BKC Board Members and
independent members; and,

e The Indigenous Circle of Advisors (ICA)—inclusive of both BKC Board Members and
independent members - all members of the ICA are Indigenous.

As a result of this recruitment process, BKC anticipates appointment of:
e Four to six (4-6) new Directors to the Board; and

e Four to six (4-6) new members of the RMC, some independent, some members of the Board.

a®o The Board of Directors meets four (4) times annually. Typically, two (2) of the four (4)
e meetings are in person with virtual accommodations as necessary and the remaining two

e
Q
Qe @ o0 (2) are virtual. Committees meet four (4) times per year virtually. Additional meetings may
GO be required or requested on an ad hoc basis.

Board and Committee Members are eligible for a stipend for service.

All new Board members are expected to:

e Serve on one of the following committees: Governance, Finance, Audit and Risk Committee, or
Research Management Committee;

e Serve for a 3-year term, starting in September 2025 (to September 2028), with the possibility of
renewal for a second 3-year term (to September 2031); and

e Comply with the Board Attendance policy.

Our Values

All Our Relations

BKC's core value All Our Relations, recognizes that we are all connected to, dependent on,
and responsible for each other and for the land, water, ice, air, plants, and animals that
sustain us.


https://braidingknowledgescanada.ca/en/our-team/

Mutual Respect and Positive Reciprocity

We recognize that there are different ways of knowing, doing, and being. We acknowledge, promote,
protect, and respect this diversity and the sharing and exchange of knowledges. We are committed to
building trusting, authentic relationships based on truth and inclusive, decolonizing practices so that we

can learn and grow together on the path of reconciliation. We commit to shared governance and will ensure
representation of Indigenous individuals in our governance and management. We will hold ourselves
mutually accountable to actively ensuring that decision-making and actions at all levels are informed by both
Indigenous and Western ways of knowing in service to All Our Relations.

Relevance and Impact

Our solutions-oriented approach will improve Canada’s understanding of urgent challenges and
opportunities by advancing and requiring collaborative, respectful, rights-based research approaches that
value and centre local knowledge and wisdom, grow community skills and capacity, and contribute to
Indigenous self-determination.

Focus, Collaboration and Innovation

We will focus our resources on strategies and activities that are developed collaboratively and informed
by both Indigenous and Western ways of knowing and doing. We will question assumptions, learn from
mistakes and with experience, and aim for continuous improvement.

The Candidates

Personal Characteristics

e Acts with Honour and Character: As a person of high character, you are consistent
. and act in line with clear and visible set of values and beliefs. You are open to growth,
committed to collaboration and rooted in the principle of mutuality with one another
N and the land.

e Ethical Reciprocity In everything you do, you demonstrate high ethical standards and a
steadfast moral compass.

e Action-Oriented: You are conscious and concerned about interdisciplinary issues related
to the natural sciences, social sciences, climate change, conservation, and reconciliation
and are committed to braiding Indigenous and Western ways of knowing, doing and
being.

Any combination of the following skills, experiences, and competencies are of interest:

General

e Knowledge of, or experience working with, Indigenous knowledge holders, Elders, youth, and/or
lived Indigenous experience;

e Awareness of and sensitivity to the Truth and Reconciliation Commission’s Calls to Action, the
United Nations Declaration on the Rights of Indigenous Peoples, and the UN Declaration Act;

e Experience in Indigenous communities or organizations;



e Experience in the Federal Government, including senior level policy and management roles;

e Experience on Corporate, Not-for-Profit, or Charitable Boards of Directors or community
organization experience;

e Experience with grant funding, strategic partnerships and community engagement;
e Sectors including: philanthropy, advocacy, business, policy, finance, legal, human resources;

e Community and Land-based Research, including decolonial research methodologies or approaches
in the natural or social sciences;

e Organizational, strategic planning, and risk management experience

For the Research Management Committee

e Experience working in research or administration of
natural, social, or applied sciences;

e Research adjudication, research excellence, research
administration and critical peer review informed by
the Strategic Science Fund (SSF);

e Experience with community based or land-based
research and knowledge co-production;

e Experience in land-based, community-based
research in the social or natural sciences

For the Finance, Audit and Risk Committee

e Experience in a senior financial role, strong
financial acumen, able to demonstrate knowledge
or experience with accounting or financial
management;

e Experience in business, risk management, or
financial reporting;

e A Canadian accounting, finance, or business
designation is preferred.

For the Governance Committee

e Human Resource experience and leadership
including employee review and HR policy
development;

e Board Governance knowledge/experience.
Preference will be given to those with understanding
of Indigenous approaches to governance




The Process

BKC is committed to equity, diversity, inclusion and justice as we search for outstanding leaders. We

invite you to express your interest by submitting your application in a form that feels meaningful to you.
Whether through a detailed résumé and CV, or a short bio accompanied by a video, please share your story,
experiences, and commitment to advancing the principles of reconciliation, and collaborative governance.

Application Deadline: June 30, 2025. This posting will remain open until positions have successfully been filled.

e We are especially seeking Inuit representation and individuals from the North, as well as candidates with
finance experience to join our Finance, Audit, and Risk Committee.

e We welcome applications from individuals with experience within governments, corporations,
institutions, and organizations, and from communities and on the land.

e We encourage applications from youth or early career candidates (20-35).

¢ We encourage candidates of all ethnicities, cultural backgrounds, physical challenges, sexual orientations,
and identifications to feel confident in exploring and declaring candidacy.

e We are committed to providing a fair and accessible application process for all candidates. If you require
accommodations due to a disability or other protected ground, please let us know when you apply,
Preference may be given to Indigenous applicants.

All application information and job posting information will be retained for three years after the job posting
closing date.

This posting is for existing positions. Artificial Intelligence (Al) is not used in the screening or selection
process. The selection process may include a telephone screening interview, a virtual panel interview, and
appropriate background and reference screening as part of a conditional offer of selection. Nominees may be
invited to join us in person prior to elections in the fall.

For more information or to apply, please contact:

Lisa Isaac HR Professional Services at Recruiting@lisaisaachr.com

Your voice, experience, and expertise matters, and together, we can engage in
meaningful work. Thank you for considering this opportunity to join our braided
organization.
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